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Remember Dr. Covey’s words:

‘Leadership is communicating a
person’ s worth and potential so
clearly that theyare inspired to see it

in themselves.”
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The 7 Habits Tree From independence
™, to interdependence
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Work First, Then Play
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Habit 1 I BerROACTIVE

You're in Charge
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Habit 4 Think Win-win
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Habit 5 Seek to understand,
then to be understood
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Habit 5 Seek to understand,
then to be understood
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Habit 6 Synergize

SE=E Y
By o
mg&ﬁ%‘%ééﬁ
1+1>2 \ /4= s 3k =
s g e RPEGERNATVRE
= HPIRTTR ; HPRITR

I RERMBVEER -

{75 DO



Habit 6 Synergize #SHHRM

» BE

» BEREE
R E1ELABIE

o FIRIFE

= Al AHY:
» BfEIEPIEEERAANE - FBEEFN AR SIERIIR

IREFXRIMANER - AAHAEE
HHEC{E A\ BBUSHIFESR

R

<&z 1 Al

ZNEMRMASE




- e

H6 %ﬁ%%
SRV | RERERIEYERE R AT
(B 1. B RERFE R % El’]ﬁ%Z[K \
T B MBS E R S5 'L
= 2 B3 HIAE A 5)
JEAREE 75 A R
3 EREE K HAER D YA

IR

AV 2%
HI$E5)




Habit 7 Sharpen the saw
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Habit 7 Sharpen the saw
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A leader takes people where they want to
go. A great leader takes people where
they don’t want to go but ought to

»

20. — Rosalynn Carter
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